North Dakota Jurisdiction District Missionary Monthly Progress Evaluation
Form 221

The purpose of this evaluation is for measurement of growth and progress,
documentation, and record keeping.

Please rate the Aspiring Missionary on a scale of 0 to 5.

0- No Performance, Need to be contacted and schedule for counseling.
1- Little Performance, Needs help with certain tasks

2- Some Performance, Needs improvement and can do better.

3- Good Performance, Right on target and doing well.

4- Great Performance, Going beyond the required standards.

5- Do not apply at this time

Attendance
Church Attendance 1 2 3 4 5
Sunday School Attendance 1 2 3 4 5
Bible Study Attendance 1 2 3 4 5
Prayer Intercessory Participation 1 2 3 4 5
Local Church Training
Scheduled Leadership Training 1 2 3 4 5
Sunday Night Speaker’s Training 1 2 3 4 5
Other Training Program of the Pastor 1 2 3 4 5

Deaconess Missionary Job Assignments

Phone Ministry & Follow-up

Home Visitation For Sick & Shut In

Hospital Visitation

Nursing Home Visitation

Pastor or 1st Lady Special Assigned Projects
Performs Assigned Job Assignments
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Present for Communion Training
Feet Washing Training & Assists
Present for Baptism Training & Assists

Supports Ministries In The Church
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Attends & Supports guest speakers at church
Attends & Supports Intercessory Prayer
Supports Hospitality Unit by assisting
Supports usher Board by assisting
Supports Children’s Ministry where needed
Supports Music Ministry

Supports Local Women’s Dept. Meetings
Supports Church Special Outreach Ministry
Supports Local, District Fundraising Efforts
Supports District Women’s Dept.

Supports Jurisdictional Women's Dept.
Pays Financial Reports for Jurisd. WD

Following Lines of Authority
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‘Accountable to Pastor

Showing respect & support Pastor
Accountable to District Missionary
Showing respect & supports to Dist. Missy’s
Accountable to Jurisdictional Bishop
Accountable to Jurisdictional Supervisor
Accountable to Church Leadership

Submits to Leadership

Ability to Accept Correction

Knows how to stay in their lane
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Personal Conduct

Adhering to God’s Word the way of life
Remaining a life of sanctification & holiness
Aspiring Missionary knowledge of the Bible
Is her life consistent in & outside the church
Willingness to help others

Working with others

Fellowships with others outside her group
Interacts with others insides her peers
Encourages team members

Supports team members

Observes local church days of fasting
Follows Missionary Dress code

e e T T e e e e O S TG TN

Personal Awareness

Integrity
Attitude
Dependability
Timeliness
Cooperation
Teachable
Pleasantness
Approachability
Friendliness
Loving

Caring

Long Suffering
Forgiving
Merciful
Patient
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Comments & Recommendations:
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